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Apprenticeship Definitions 

Registered Apprenticeship (RA): A combination of on-the-job training aka on-the-job learning 

(OJT/OJL) and related technical instruction (RTI) under the supervision of a mentor in which 

workers learn the practical and theoretical aspects of a highly skilled occupation. Programs are 

registered with the United States Department of Labor (USDOL) and provide apprentices with a 

national industry recognized credential upon completion.  

Apprentice: A person who is learning on the job from a mentor and through related technical 

instruction, and agreed to work at a training wage that progressively increases to a journey 

worker wage, upon award of credential in the occupation.  

Sponsor: The entity responsible for administration operation of the apprenticeship program. 

The sponsor provides mentors, or journey workers, that the apprentice works and learns under.  

Employer: The entity that hires and trains the apprentice at the workplace, using a curriculum 

and standards customized to the employer’s work processes 

Related Technical Instruction (RTI): Courses, typically held in a classroom, or increasingly 

online, that complement the applied work experience 

On-the-Job Training (OJT) aka On-the-Learning (OJL): Tasks/skills that are learned on the job in 

which the apprentice must become proficient before national credential is awarded. The 

learning must be through structured, supervised work of the mentor. This is not associated with 

internships like some programs are. 

Work Processes:  The document that outlines all of the tasks and competencies that will be 

learned during the OJL portion of the apprenticeship.  

Credential: a document or certificate proving qualifications. 

Standards: Official document registered under the Federal Department of Labor that 

documents the standardized components and responsibilities of the sponsor that leads to the 

national & industry recognized credential.  

CFR 29.29: The federal regulations regarding apprenticeship programs.  

Form 671: The apprenticeship agreement generated by the USDOL to be signed by both the 

employer and the apprentice. 

Sponsor Registration Information Form (SRIF): This is the intake form used to collect the 

information necessary to create Standards of Apprenticeship.  
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School To Registered Apprenticeship Program (STRAP): School to registered apprenticeship 

programs allow high school students the opportunity to start their apprenticeship program as 

early as 16 years of age and a junior in high school. They work a reduced work schedule and 

their related training is tied to courses that also help them meet graduation requirements. 

Once they graduate, they transition from part-time to full-time work and complete the 

remainder of their apprenticeship program.   

Pre-Apprenticeship is a term most commonly used to describe workforce 

development programs that prepare people for registered apprenticeship. The pre-

apprenticeship model is often used to help individuals with barriers to employment and/or 

non-traditional populations gain an advantage in entering apprenticeship programs. 

Participants may also complete a portion of the related training.  

Internship: An internship is a program offered by an employer to allow students or candidates a 

short-term opportunity to work with the company. Internships are most popular with 

undergraduates or graduate students who work between one to four months and have a goal 

to gain practical work or research related experience. Interns may be paid or unpaid and are 

not guaranteed a job at the end of the program. 

 


