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Hazardous Occupations and Youth Apprenticeship 

Current law grants 16- to 17-year-old apprentices and students limited exemptions in seven of the 17 non-agricultural 
jobs designated by the labor secretary as “particularly hazardous.” Farming work is much more permissive for teens.   

The Fair Labor Standards Act generally allows youth who are 16 and 17 years old to work in any occupation, so long as 
the occupation has not been deemed particularly hazardous or detrimental to youth health or welfare. However, there 
is an exception to this general rule for some hazardous occupations when the youth participate in a qualified 
apprenticeship or student-learner program, both of which are discussed below. The hazardous occupations subject to 
this exception include: 

• Excavation Operations 
• Meat Slaughtering, Processing, and Packing 
• Paper-Product, Baler, and Compactor Machines 
• Power-Driven Metal Forming, Punching, and Shearing Machines 
• Power-Driven Saws and Shears 
• Power-Driven Wood-Working Machines 
• Roofing Operations 

 

Apprenticeships 

For the exception for apprenticeships to apply to 16 and 17 year old youth, the apprenticeship must meet the following 
criteria: 

• the youth must be employed in a craft recognized as an apprenticeable trade; 
• the particularly hazardous work of the occupations is incidental to the youth’s training; 
• the particularly hazardous work is intermittent and for short periods of time; 
• the particularly hazardous work is performed under the direct and close supervision of a journeyman as a 

necessary part of the training; and 
• the youth is: 

o registered by the Bureau of Apprenticeship and Training of the US Department of Labor as employed in 
accordance with the standards established by the Bureau, 

o registered by a State agency as employed in accordance with the standards of the State apprenticeship 
agency recognized by the US Department of Labor, Bureau of Apprenticeship and Training, or 

o employed under a written apprenticeship agreement and conditions which are found by the US 
Department of Labor to conform substantially with Federal or State standards. 

For the exception for student learners to apply to 16 and 17 year old youth, the student learner program must meet the 
following criteria: 

• the youth must be enrolled in a course of study and training in a cooperative vocational training program under 
a recognized State or local educational authority or in a course of study in a substantially similar program 
conducted by a private school and; 

• the youth is employed under a written agreement which provides that: 

https://www.dol.gov/whd/regs/compliance/whdfs43.htm
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/excavation/
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/meat-processing/
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/paper-products/
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/metal-forming/
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/power-saws/
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/wood-working/
https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/roofing/
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• the particularly hazardous work performed by the student-learner is incidental to his training; 
• the particularly hazardous work is intermittent and for short periods of time; 
• the particularly hazardous work is performed under the direct and close supervision of a qualified and 

experienced person; 
• safety instructions will be given by the school and correlated by the employer with on-the-job training; and 
• a schedule of organized and progressive work processes to be performed by the youth on the job have been 

prepared. 

The student-learner written agreement must contain the name of student-learner, and be signed by the employer and 
the school coordinator or principal. Both the school and the employer must keep copies of agreements from each youth 
participating in the student-learner program. The student-learner exception may be revoked in any individual situation 
where it is found that reasonable precautions have not been observed for the safety of the enrolled minors. A high 
school graduate may be employed in an occupation in which he has completed training as provided in this paragraph as 
a student-learner, even though he is not yet 18 years of age. 29 CFR 570.50(c) 

Hazardous Occupations Order No. 2. Youth Employment Provision and Driving Automobiles and Trucks under the Fair 
Labor Standards (FLSA) 

Hazardous Occupations Order No.2 (HO 2), generally prohibits minors under 18 years of age from driving motor vehicles 
or serving as an outside helper on such vehicles on any public road or highway; in or about any mine, logging or 
sawmilling operation; or in any excavation covered by Hazardous Occupations Order 17 (Occupations in Excavation 
Operations) (HO 17) - which includes excavation in trenches, building construction, or tunnels (see 29 CFR 570.68). In 
1998, Congress amended the FLSA and set a minimum age of 17 for any on-the-job driving on public roads, and allowed 
it then only in certain limited circumstances. 

OUTSIDE HELPER 

No employee under 18 years may serve as an outside helper on a motor vehicle. An outside helper is any individual, 
other than a driver, whose work includes riding on a motor vehicle outside the cab for the purpose of assisting in 
transporting or delivering goods. 

DRIVING - Under 17-Years of Age 

No employee under 17 years of age may drive a motor vehicle on public roads as part of his or her job if that 
employment is subject to the FLSA. 

DRIVING - 17 Years of Age 

• Seventeen-year-olds may drive on public roadways as part of their employment, but ONLY if all of the following 
requirements are met: 

• The driving is limited to daylight hours; 
• The 17-year-old holds a state license valid for the type of driving involved in the job performed; 
• The 17-year-old has successfully completed a state approved driver education course and has no record of any 

moving violations at the time of hire; 
• The automobile or truck does not exceed 6,000 pounds gross vehicle weight; 
• The automobile or truck is equipped with a seat belt for the driver and any passengers and the employer has 

instructed the youth that the seat belts must be used when driving the vehicle; and 
• The driving is only occasional and incidental to the 17-year-old's employment. This means that the youth may 

spend no more than one-third of his or her workday and no more than 20 percent of his or her work time in any 
workweek driving. 

https://www.ecfr.gov/cgi-bin/text-idx?SID=c890d160091dbe43197686e61c498dc2&node=se29.3.570_150&rgn=div8
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In addition, the driving may NOT involve: 

• Towing vehicles; 
• Any other vehicle than an automobile or truck (i.e. bus, motorcycle, ATVs, golf cart); 
• Route deliveries or route sales; 
• Transportation for hire of property; goods, or passengers; 
• Urgent, time-sensitive deliveries; Urgent, time sensitive deliveries are trips which, because of such factors as 

customers satisfaction, the rapid deterioration of the quality or change in temperature of the product, and/or 
economic incentives, are subject to time-lines, schedules, and/or turn-around times which might impel the 
driver to hurry in the completion of the delivery. Prohibited trips would include, but are not limited to, the 
delivery of pizzas and prepared foods to the customer; the delivery of materials under a deadline (such as 
deposits to a bank at closing); and the shuttling of passengers to and from transportation depots to meet 
transport schedules. Urgent, time-sensitive deliveries would not depend on the delivery's points of origin and 
termination, and would include the delivery of people and things to the employer's place of business as well as 
from that business to some other location. 

• Transporting more than three passengers, including employees of the employer; 
• Driving beyond a 30 mile radius from the youth’s place of employment; 
• More than two trips away from the primary place of employment in any single day to deliver the employer’s 

goods to a customer (other than urgent, time-sensitive deliveries which are prohibited); 
• More than two trips away from the primary place of employment in any single day to transport passengers, 

other than employees of the employer. 

 

Sources:  

https://www.ecfr.gov/cgi-
bin/retrieveECFR?gp=&SID=c23090242d6acd89c3578b312e70f71c&mc=true&n=pt29.3.570&r=PART&ty=HTML  

https://www.dol.gov/agencies/whd/fact-sheets/34-child-labor-motor-vehicles 

https://wdr.doleta.gov/directives/attach/TEN/TEN_31-16_Attachment-I_Acc.pdf 

https://www.dol.gov/general/topic/youthlabor/hazardousjobs 

https://www.employmentlawhandbook.com/federal-employment-and-labor-laws/flsa/child-labor-laws/apprenticeship-
student-learner/ 

29 CFR 570.50(c) 

 

 

 

 

Legal Disclaimer. The information contained in this site is provided for informational purposes only, and should not be 
construed as legal advice on any subject matter. You should not act or refrain from acting on the basis of any content 
included in this site without seeking legal or other professional advice. 
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