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A fede’nded/pﬁgkram-d’emgned to prepare e11g1ble younge its between ages 16 and 24 for employment

A Youth Internship is: Snapshot

¢ You interview the WIOA applicant for a good fit.
o We complete the necessary paperwork.

e You help determine the wage and we pay for
up to 250 hours of work-based learning.

. . e We cover the workers’ compensation
A chance to obtain meaningful hands-on insurance.

experience outside of the classroom.

e An opportunity for youth to explore a career
choice in greater depth.

e There’s no obligation to hire at the end.

o We are the “employer,” but you call the shots.
e A means to building skills, confidence and

responsibility. Your Role is to:
e Design a meaningful, learning-rich job
e An opportunity for employers to help description related to the career choice.
develop their future workforce and build e Provide skills training, mentoring and
essential soft skills. supervision.

e Track hours and submit weekly timesheets to
the Idaho Department of Labor.

A Youth [nternship is not e Complete employee evaluations.
intended to displace or replace e Communicate with the Idaho Department of

Labor WIOA career planner to ensure success.
current employees or seasonal
workers. For more information contact your
local Department of Labor office. Find
the directory at labor.idaho.gov/officedirectory.

A proud partner of the

Idaho Department of Labor la_bor_ idaho_gov (> ] $h\]inEY amerm/a;m}obcenter

network
The Idaho Department of Labor is an equal opportunity employer and service provider. Reasonable dations are available upon request. Dial 711 for Idaho Relay Service.
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http://labor.idaho.gov/dnn/idl/AboutUs/LocalOfficeDirectory.aspx

