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DATE: June 4t 2020

TO: All WIOA Providers

FROM: Danilo Cabrera  DPencle (“zbrera

SUBJECT: WIOA Title | & Wagner-Peyser Act Performance Targets PY20 & PY21

The U.S. Department of Labor, Employment and Training Administration has finalized PY 20 &
21 WIOA Title | & Wagner-Peyser performance targets as follows:

WIOA title | - Adult PY 2020 | PY2021
Employment Rate 2nd Quarter after Exit | B81L.5% 81.5%
Employment Rate 4th Quarter after Exit 82% 82%
Median Earnings 2nd Quarter after Exit 56,900 | 56,900
Credential Attainment Rate T0% T0%
Measurable Skill Gains 50% 50%
WIOA title | - Dislocated Worker PY 2020 | PY2021
Employment Rate 2nd Quarter after Exit | 80.3% 80.3%
Employment Rate 4th Quarter after Exit 81% 81%
Median Earnings 2nd Quarter after Exit 58,016 | 58,016
Credential Attainment Rate 65.5% 65.5%
Measurable Skill Gains 50% 50%
WIOA title | - Youth PY 2020 | PY2021
Employment Rate 2nd Quarter after Exit | 76.5% 76.5%
Employment Rate 4th Quarter after Exit 78% 78%
Median Earnings 2nd Quarter after Exit 53,991 53,991
Credential Attainment Rate 58% 58%
Measurable 5kill Gains 50% 50%
Wagner-Peyser WIOA title 11l PY 2020 | PY2021
Employment Rate 2nd Quarter after Exit | 70.1% 70.1%
Employment Rate 4th Quarter after Exit 70% 70%
Median Earnings 2nd Quarter after Exit 55,800 55,800

If you have any questions, please contact the WIOA/TAA mailbox

CENTRAL OFFICE e 317 West Main Street e Boise, Idaho 83735 e Tel: 208-332-3570 e Web: labor.idaho.gov

An Equal Opportunity Employer and Service Provider. Reasonable accommodations are available upon request. Dial 711 for TTY Idaho Relay Service.



