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Overview
The 2013 survey provides insight into beneﬁts Idaho employers oﬀer beyond basic wages. Past
surveys have been used by economic developers, job seekers and state agencies to assist in
job placement and business recruitment and by ﬁrms to evaluate their competitiveness in
recruiting and retaining employees. The 2013 Fringe Beneﬁt Study will also provide the rates of
medical insurance coverage before implementation of the Patient Protection and Aﬀordable
Care Act in 2015 for comparison with the coverage rates aer implementation. The Aﬀordable
Care Act will require certain employers to provide medical insurance for full-time employees
depending on payroll size.
The percentage of Idaho employers oﬀering some kind of retirement beneﬁt to their workers
rose again in 2013, continuing a trend that began before the Great Recession, according to the
Idaho Department of Labor’s new fringe beneﬁt survey. The 2013 Fringe Beneﬁt Survey also
found about two of every three Idaho businesses continued to oﬀer full-time employees both
single and family medical coverage while nearly six of 10 oﬀered single and family dental coverage. That was up from half in the 2011 survey.

Methodology and Response Rates
The Idaho Department of Labor selected 967 employers to participate in the 2013 Fringe Beneﬁt Survey. From the selected sample 446 employers completed the survey, a responses rate of
46 percent. The sample was drawn from the 90 percent of Idaho employers covered by unemployment insurance law. Before mailing the survey materials, a postcard was sent to the selected businesses to ensure the address of record was correct. Groups of employees excluded
from covered employment include self-employed workers, some agricultural workers, members
of the armed forces, employees of railroads covered under the railroad unemployment insurance system, independent contractors like insurance and real estate agents and employees of
certain small nonproﬁt organizations. For the purposes of this survey federal and state government employees were also excluded from the survey.
The methodology for the 2013 Fringe Beneﬁt Survey diﬀered from previous surveys in the
way ﬁrms were selected. Previously, surveys were sent to individual business units as well as
their corporate or main oﬃces. The 2013 surveys were sent to the corporate or main oﬃces of
record, and the number of employers surveyed based on payroll size reﬂected the percentage
of employees in that payroll size relative to all covered employees statewide. As with previous
surveys, to increase the response rate follow-up telephone calls were made to recipients who
did not return their surveys by mail or fax. A breakdown of the survey mailing and selection
criteria is available in the appendix.
Previous Idaho Fringe Beneﬁt Surveys contained statewide results and also analyzed the
results by employer size, regional location of employers and the industry sector of employers.
Due to the change in survey methodology the 2013 Idaho Fringe Beneﬁt Survey will only show
statewide ﬁndings due to small sample sizes within certain employer size and regional ﬁndings.
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Key Findings
»

In 2013, about two of every three Idaho businesses oﬀered single medical coverage for
full-time employees and family coverage for their spouses and dependents. This percentage is in line with three previous fringe beneﬁt surveys.

»

Statewide, retirement beneﬁts were oﬀered to a larger percentage of both full- and
part-time employees in 2013 than in previous surveys. For 2013, 58 percent of employers oﬀered retirement beneﬁts for full-time employees, up from 54 percent in 2011, and
for 36 percent of part-time employees, up from 21 percent in 2011. Deﬁned contribution
plans like 401(k)s remained the most common employer retirement oﬀering.

»

In 2013, paid holidays oﬀ was the most common leave beneﬁt for both full-time and
part-time employees across all Idaho employers with paid vacation leave a close second. This is similar to the 2011 survey where paid vacation leave was the most popular
beneﬁt with paid holiday leave oﬀered at a very similar rate.

Statewide Summary of Findings
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Statewide Analysis
MEDICALBENEFITS
Employer-sponsored medical insurance is a highly regarded component of employee compensation packages. Nearly two-thirds of the employers responding to the survey oﬀered both single and family medical coverage to their full-time employees, and over half those workers made
at least $12 an hour. Less than a sixth of the employers oﬀered coverage to part-time workers.
For 2013, the percentage of employers oﬀering medical beneﬁts to both their full-time and
part-time employees was higher than any of the previous three surveys. But in the future the
percentage of businesses oﬀering both full- and part-time employees single and family coverage may change due to the implementation of the Patient Protection and Aﬀordable Care Act.

DENTALBENEFITS
As with employer-sponsored medical insurance, single and family dental insurance coverage
was oﬀered to full-time employees by more than half of the businesses that responded to the
survey. Part-time employees were oﬀered both types of insurance at a much lower rate but
the percentage of employers oﬀering coverage to both full- and part-time workers oﬀered the
single and family plans at about the same rate.
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RETIREMENTBENEFITS
Retirement programs come in two forms -- deﬁned beneﬁt plans that guarantee a speciﬁc
dollar payout upon retirement based on tenure and earnings and deﬁned contribution plans
including 401(k)s and proﬁt sharing that have employees contribute their own money – sometimes matched by the company – to a fund that they then can tap upon retiring. Some employers oﬀer both.
For this survey, employers were asked to indicate if they oﬀered retirement beneﬁts and what
type. Employers were not asked to specify what percentage of employees was enrolled in the
diﬀerent retirement plans. Employers were also not asked whether the contributions included
proﬁt sharing or 401(k) contributions.
In line with previous surveys, deﬁned contribution plans were the most common among employers for both full-time and part-time employees, and a higher percentage of employers were
oﬀering a retirement beneﬁt in 2013 than in 2011.

Percent of Employers Oﬀering Rerement Beneﬁts Statewide
2007 to 2013
Full-Time

Statewide

Part-Time

2007

2009

2011

2013

2007

2009

2011

2013

Deﬁned Contribuon

33

39

37

38

13

19

17

21

Deﬁned Beneﬁt

6

4

5

7

3

2

2

2

Both Oﬀered

11

7

4

13

4

2

1

7

None Oﬀered

51

49

46

42

79

76

79

64

Rerement

PAIDLEAVEBENEFITS
Leave or paid time oﬀ from work is another important aspect of employee beneﬁts. The type of
time oﬀ or leave is inﬂuenced by full- or part-time work status, and many employees are oﬀered
more than one type of leave or paid time oﬀ.
In 2013, paid holiday leave was the most common oﬀering for both full- and part-time workers,
and the rate it was oﬀered has remained almost even with paid vacation for full-time employees since 2007. For both full- and part-time employees the percentage of employers oﬀering
paid holidays and paid vacation has remained fairly constant since 2007.
Paid sick leave is oﬀered by less than half the employers responding to the survey. Currently
there are no federal laws mandating paid sick leave, but some U.S. cities and the state of Connecticut have mandatory paid sick leave laws for certain employees and types of businesses.
Undesignated leave or leave that does not have a speciﬁc designation for how it is to be used
is also known as a “time bank”, “paid time oﬀ,” or similar designation. Some employees may
receive a certain amount of days per years to be used for vacation, personal days, sick days or
other types of leave. Employers may also provide undesignated leave in addition to providing
other types of speciﬁc leave.
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Findings by Class Size, Region and Industry Sector
Since employers were selected for the 2013 survey so that their payroll sizes reﬂected the
proportion of those sizes in the statewide economy, comparisons with ﬁndings in past surveys
cannot be made because the survey samples are not similar, and some categories in the current surveys may not contain enough responses from businesses in speciﬁc size categories
to produce reliable statistics. As a result, only the statewide ﬁndings of the 2013 survey are
being published.
NUMBEROFHOURSREQUIREDFORFULL-TIMECLASSIFICATION
The large majority of employers responding to the survey consider full-time employment
to be 30 or more hours a week. As the Patient Protection and Aﬀordable Care Act is implemented, the percentage of full-time employees at individual businesses may change as
businesses adjust to mandatory health insurance coverage for certain sizes of business. The
Patient Protection and Aﬀordable Care Act will require business with 50 or more full-time
or full-time equivalent employees to provide health insurance coverage or health coverage
options for employees working 30 or more hours per week.

OFFEREDVSENROLLEDINMEDICALINSURANCECOVERAGE
Many companies that provide employee beneﬁts do not have all employees or their spouses
and dependents enrolled in medical insurance plans. To be eligible for medical beneﬁts, many
employers may place requirements on employees such as being with the company for a speciﬁed amount of time or being at a certain level of management in the company. Many spouses
or dependents may be covered under their own separate policies through their employers or
be enrolled in Medicare or other government programs.
Statewide, full-time employees were oﬀered and
enrolled in single medical insurance coverage at a
rate more than 40% higher than part-time employees oﬀered single medical insurance coverage. For
family coverage, full-time employees were oﬀered
and enrolled at more than double the rate of parttime employees oﬀered the same beneﬁt.
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STATEWIDECOVEREDEMPLOYERANDEMPLOYEEDATA

SURVEYDATA
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