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State of Idaho BOISE Boise

EXECUTIVE ORDER NO. 2015-02

ESTABLISHING THE WORKFORCE DEVELOPMENT COUNCIL FOR PLANNING
AND OVERSIGHT OF THE STATE’S WORKFORCE DEVELOPMENT SYSTEM
REPEALING AND REPLACING EXECUTIVE ORDER 2010-02

WHEREAS, the economic future of Idaho and the prosperity of its residents depends upon the ability of
businesses in Idaho to compete in the world economy; and

WHEREAS, a well-educated and highly skilled workforce provides businesses in Idaho with a competitive
edge critical for their success; and

WHEREAS Idaho is committed to preparing its current and future workforce with the skills necessary for
the 21" century; and

WHEREAS, empowering business, labor and community leaders to take a more active and strategic role in
crafting the state’s economic and workforce development policy will enhance the quality and responsiveness of
these programs; and

WHEREAS, a comprehensive workforce development strategy for Idaho will improve planning and
oversight functions, improve the effectiveness, quality and coordination of services designed to maintain a
highly skilled workforce, and help provide for the most efficient use of federal, state and local workforce
development resources,

NOW, THEREFORE, I, C.L. “Butch” Otter, Governor of the State of Idaho, by virtue of the authority
vested in me by the Constitution and laws of this state, do hereby order that:

1. The Idaho Workforce Development Council (the “Council”) is established in accordance with section
111(e) and 117(c)(2)(A) of the Workforce Investment Act (WIA) of 1998, as amended and section 101
(a), (e) of the Workforce Innovation and Opportunity Act (WIOA) of 2014.

2. The Council shall consist of not more than 26 members appointed by the Governor, consistent with
federal nomination and composition requirements set forth in section 702 of the Job Training
Partnership Act as amended. The Council’s membership, shall be as follows:

a. Representatives of business and industry shall comprise at least 40% of the members;

b. At least 15 percent of the members shall be representatives of local public education,
postsecondary institutions, and secondary or postsecondary professional technical educational
institutions,

c. Atleast 15 percent of the members shall be representatives of organized labor based on
nominations from recognized state labor federations;

d. Representatives from the Department of Commerce, Department of Labor, the State Board of
Education, Division of Professional-Technical Education and the Superintendent of Public
Instruction; and

e. A representative of a community-based organization.

3. The Council will be responsible for advising the Governor and the State Board of Education, as
appropriate and at regular intervals, on the following:

a. Development of a statewide strategy for workforce development programs which encompasses
all workforce programs;

b. Development of the WIOA State plan;

c. Development and continuous improvement of services offered under the statewide workforce
investment system,

d. Development of comments at least once annually on the Carl D. Perkins Vocational and applied
Technology Education Act;

e. Development and continuous improvement of comprehensive State performance measures;




TRANSMITTAL # 1
MEMORANDUM
July 13, 2015
TO:

Workforce Development Council
FROM:
Susan Simmons, Deputy Director



SUBJECT:
New Executive Order Continuing the Workforce Development Council
ACTION REQUESTED:
None. Information Only

REFERENCE:
WIOA Sec. 101 (a), (e)
BACKGROUND:
Under the Workforce Innovation and Opportunity Act of 2014, the Governor must establish a state workforce development board to carry out the functions described under WIOA.

As allowed under WIOA Sec. 101 (e), the Governor chose to continue the existing Workforce Development Council for use as an Alternative Entity instead of establishing a new workforce development board according to the newly prescribed membership categories of WIOA Sec. 101 (b).

Contacts:
Primary:
Cheryl Foster
   (208) 332-3570, ext. 3213
Secondary:
Rico Barrera      (208) 332-3570, ext. 3316
Attachments:
Executive Order #2015-02
Policy Paper
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[image: image2.jpg]f. Preparation of the annual report to the United States Secretary of Labor as required under
section 136 of the W14 and section 103 of WIOA;
g. Development of a statewide employment statistic program;
h. Development of a plan for comprehensive labor market information; and
1. Development of technological improvements to facilitate access to, and improve the quality of,
services and activities provided through the workforce system.
The Council shall also be responsible for:
a. Approval and oversight of the expenditures from the Employment Security Reserve Fund as set
forth in Section 72-13474, Idaho Code;
b. Development and oversight of procedures, criteria and performance measures for the Workforce
Development Training fund established under Section 72-1347B, Idaho Code; and
c. Such other duties as assigned by the Governor.
The Council may empanel subcommittees, appointed by the chair. Subcommittee members may include
individuals from the general public who have special knowledge and qualifications to be of assistance to
the Council.
The Governor shall name the chair and vice-chair from among the private sector members of the
Council.

The Council shall be jointly staffed by a management team of directors or administrators of state
agencies that administer workforce development programs, as designated by the Governor. Funding for
the council shall be provided by the agencies staffing the council, which shall agree upon appropriate
ratios for the allocation of administrative funding. The Idaho Department of Labor shall have
responsibility for providing secretarial and logistical support to the Council.

The Council’s members shall serve at the pleasure of the Governor, and appointments shall be for three-
Year terms.

IN WITNESS WHEREOF, 1 have hereunto set my hand and caused
to be affixed the Great Seal of the State of Idaho at the Capitol in
Boise on this 8" day of April, in the year of our Lord two thousand
and fifteen, and of the independence of the United States of
America the two hundred thirty-ninth and of the Statehood of
Idaho the one hundred twenty-fifth.

C.L. “BUICH” OTTER
tuseniaan (Q»---7 GOVERNOR
LAWERENCE DENNEY

SECRETARY OF STATE




Idaho Workforce Development Council 
as Alternative Entity under WIOA
Policy Paper for Circulation
May 2015

Since its inception in 1996, the Workforce Development Council has provided strategic leadership and oversight of Idaho’s workforce development system.  The role of the Council is to advise the Governor, the State Board of Education, legislators and other policymakers on the efficiency and effectiveness of the governmental services that contribute to workforce development, set broad policy for the workforce development system, and make recommendations to the State Board of Education on workforce preparation issues related to all levels of public education.  

History of Idaho Workforce Development Council

Governor Phil Batt created the Workforce Development Council by executive order in 1996, consolidating four existing advisory bodies that dealt with workforce development issues.  In 2000, Governor Dirk Kempthorne issued an executive order which extended the Council through his administration.  

Governor C.L. “Butch” Otter continued the Workforce Development Council as the advisory board for Idaho’s workforce development programs.  Composition of the Council membership continues to comply with section 702 of the Job Training Partnership Act as amended and consists of private sector representatives, all levels of public education, organized labor federations, state agencies, and community-based organizations.  

On April 8, 2015 Governor Otter issued Executive Order No. 2015-02 that designated the Workforce Development Council in accordance with section 101 (a), (e) of the Workforce Innovation and Opportunity Act (WIOA) of 2014.

 Allowable under WIOA

WIOA Section 101 (e) allows a state to use any State entity in effect on the day before WIOA’s enactment on July 22, 2014 to serve as an Alternative Entity for the State Workforce Development Board provided certain conditions are met.  These conditions are described below.

Idaho’s Workforce Development Council has been in existence continuously since 1996, and as such, was in existence on the day before the date of enactment of the Workforce Investment Act of 1998.

Idaho’s Workforce Development Council is substantially similar to the State board described in WIOA 101 subsection (a) in that it is established and appointed by Idaho’s Governor for the purpose of providing oversight for Idaho’s workforce development system.  Its membership is substantially similar to the categories described in subsection (b) where businesses and workforce representatives such as unions and community based organizations, and the lead state officials with primarily responsibilities for the core programs are well represented.  Furthermore, the chair and vice-chair for the Workforce Development Council are representatives from business as required in subsection (c).  

In keeping with the requirements and flexibility allowed by section 702 of the Job Training Partnership Act, the Workforce Development Council currently includes a near majority of business representatives and a minimum of 15 percent representatives of labor organizations in the State.[image: image3][image: image4]
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