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TO: TAA/WIOA Providers

FROM: Marsha Wright, Workforce Bureau Chiewp—_\

SUBJECT: OJT Employer Reimbursements for Dual-Enrolled Participants

To align TAA program benefits with WIOA benefits, additional funds are available for OJT

employer reimbursements for dual-enrolled participants. TAA funds may reimburse employers up to 50
percent and WIOA funds may reimburse up to an additional 25 percent bringing total employer
reimbursement up to 75 percent. Technical Assistance Guides and forms will be revised to reflect this

change.

Questions may be directed to the WIOA/TAA Mailbox.
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