Attachment Il - Eligible Training Provider
Supplementary Questions for Initial Eligibility

How long has the training institution been providing training to paying participants?
Months Years

Does training institution agree to send students an annual Equal Employment
Opportunity Survey and Customer Satisfaction surveys when prompted by IDOL?

Yes No

Does the training program an institution is looking to add to the Eligible Training Provider
List provide physical or virtual facilities with appropriate tools or equipment to meet
instructional and skills assessment needs?

Physical Virtual Appropriate Tools/Equipment

Does the training program measure participants' reportable skills gains through
assessments (tests, quizzes, benchmarks, practical assessments, etc.)?

Yes No
What is the training program's dropout rate? %
What is the training program's student loan default rate? %

What is the training program's job placement/post-graduation employment rate?*

%

What is the training program graduates' median earnings?* $ per

What is the credential (certification or degree) attainment rate for the training program?*

%

*If the training institution has not previously collected this program data, alternative information may be
used. Complete Attachment IV - Alternate Performance Reporting Questions for Initial Eligibility and
upload with required documents to IdahoWorks profile.
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