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Idaho Nursing Gap Report

Introduction

Idaho’s educational institutions’ recent emphasis on providing highly trained
and skilled nurses for the state’s health care industry has, for the most part,
created balanced market conditions for employers and a highly sought after
workforce.

Idaho’s population and workforce are aging faster than the nation and with
Idaho attracting increasing numbers of older residents from elsewhere, this great
demographic shift is expanding the health care sector as existing technologies
keep us alive longer. Considering these factors, Idaho’s health care sector is ex-
pected to grow faster than any other sector over the next decade. There has nev-
er been a greater responsibility on health care providers to tap into a talented
and plentiful workforce to meet their demands. In fact, health care is projected
to grow 2.5 percent annually while the rest of the economy, on averagg, is ex-
pected to grow 1.5 percent.

The Idaho Nursing Overview breaks down supply and demand data of the
health care industry and nursing occupations independently and in detail. This
Nursing Gap Report attempts to coalesce these findings and analyze the data
collectively to identify existing and potential nursing workforce shortages and/or
surpluses.

Methodology

Gap analyses are challenging due to what researchers call “interactive and
simultaneous relationships among variables.” The various supply, demand and
gap relationships of contiguous geographies such as bordering states and re-
gions also provide challenges to researchers trying to assess state and regjional
gaps. The combination of these economic and workforce metrics is symbiotic as
equilibrium is always sought naturally in open market economies. However, eco-
nomic and labor markets are not perfectly linear and open. Some markets are
closed based on geography, culture and the interests of workers choosing where
they want to live and work. These caveats must be considered when assessing
actual shortages or surpluses in Idaho and within the regions of the state.

Idaho Department of Labor economists analyzed these variables to deter-
mine the nursing workforce shortages and surpluses using statistical trends,
supply and demand data, outside research outcomes and wage-record matching
with the state Board of Nursing licensure database. In this gap analysis, re-
searchers adjusted raw supply and demand figures to account for the migration
trends of nurses and to more effectively measure the demand for nurses for both
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growth and replacement needs, especially those openings due to nurses
retiring over the next decade.

The darkest blue bar in Figure 1 shows the number of Idaho educational
institution nursing graduates who go on to actually work in nursing occupa-
tions. The lighter blue bar is the number who work in nursing occupations in
Idaho based on current data and trends — the absorption trend, or those
absorbed into Idaho’s economy and workforce. The green is the projected
economic demand, and the red shows potential workforce shortages while
white workforce surpluses.

Licensed Practical Nurses - State Analysis

For the state as a whole, Idaho has a surplus of licensed practical nurs-
es, graduating over 230 each year while demand due to growth, attrition and
replacement is around

130. Even at the existing Figure 1. LPN
rate Idaho absorbs its Idaho State Totals
own graduates as indi- Surplus

cated by the light blue 231

bar. The findings sug- Available

gest an oversupply of 'ﬂ:i‘if:::.":‘;’.

LPNs for Idaho’s needs.
That being said, many
existing LPNs will also
transition to pursue RN
degrees. Also, a portion IDAHO

of the LPN surplus is GRADUATES

absorbed in surrounding IDAHO GRADUATES is the total estimated Idaho graduates each year that choose
regions and states. This
is where the symbiotic .- el P 4l
relationship of our re- | -
gion’s economy can be
observed. Note the con-
tiguous states in the Pacific Northwest and Mountain region (PNM) show a
deficit of around 60 LPNs each year, according to the Health Resources and
Services Administration’s “The Future of the Nursing Workforce: National
and State Level Projections, 2012-2025.” While the magnitude of this re-
gional deficit is not substantial, it is enough to provide job opportunities for
surplus graduates in Idaho.

Adding more support to the notion of a surplus is the declining propor-
tion of LPN graduates who choose to stay and work in Idaho. In the last
three nursing studies conducted by the department, fewer job opportunities
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has forced graduates to look for work outside of Idaho in greater numbers.
LPN rates of those who stay in Idaho fluctuated from near 80 percent in
2008 down to around 65 percent in 2013 while the rate for registered nurs-
es of around 59 percent, although lower, has been extremely stable over the
last several years, suggesting the market for RNs is at or near equilibrium in
Idaho.

Registered Nurses - State Analysis:

While the labor market for LPNs seems to reflect a surplus of job candi-
dates, data suggest the RN labor market is tighter but near equilibrium. The
state of Idaho graduates around 800 RNs each year while demand due to
growth, attrition and replacement requires around 600 nurses. At the exist-
ing rate of absorption - 59 per-

cent - there will be openings Figure 2. RN Idaho State Totals
that will need to be filled by out Near Equilibrium
-of-state graduates but not

enough to create a significant 827
deficit. According to the Health

Resources and Services Admin- ot
istration’s “The Future of the Net Annual Average
Nursing Workforce: National
and State Level Projections,
2012-2025,” Idaho and its con-

tiguous states suffer from a IDAHO

regional deficit of around GRADUATES

1,000 RNs each year, much 5 s ed Idc aduates each year that choose
more significant than the LPN o5 R ' (eonkied 4o gidauotes
regional shortage of only 60 a : : ! 7
year. This regional shortage is i i ——

one of many factors contrib-
uting to the low but consistent absorption rate of around 59 percent of nurs-
es who choose to work in ldaho each year.

Figure 2 shows ldaho institutions do supply enough nurses at 827 as
compared to the annual projected demand of 608. Therefore, Idaho’s cur-
rent rate of nursing graduates appears to be sufficient to fulfill nursing work-
force demands over the next four years. However, the current and consistent
trend is only around 59 percent of nursing graduates with associate and
bachelor’s degrees choose to practice in Idaho, leaving a shortage of 120
nursing openings each year that need to be filled by nurses from other
states. In open and free markets across contiguous geographies, these sup-
ply and demand properties are symbiotic and will naturally seek equilibrium
at all levels. However, severe shortages or surpluses could damage the fun-
damental properties of the labor market and resulting economy.
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Advanced Practice Registered Nurses (APRN) - State Analysis

Idaho’s labor market condition for APRNSs is tight but near equilibrium for
the state as a whole as shown in Figure 3. The state graduates over 60 ad-
vanced practice registered nurses each year while ldaho’s economy demands

about 55. The current
absorption rate of 45 a
year - 72 percent - sug-
gests Idaho is approach-
ing a tight but fairly bal-
anced labor market. The 63

fl-J|| Idaho Numing Over- ]da.:‘:;':::::m
view goes into greater Net Annual Avg.
detail exploring the many

challenges educational
institutions have in com-
peting for instructors.
Rather than teach,
APRNSs are highly sought
after professionals who
are attracted into higher
compensated private
sector businesses to
practice their profession.

IDAHO
GRADUATES

LPN, RN and APRN - Regional Analyses

Figure 3. APRN - Idaho State Totals
Tight - Near Equilibrium

Nursing Gap
Report
2015

hat choose

Potential Annual Nursing Surplus

From an Idaho regional perspective, supply and demand metrics vary signif-
icantly from one end of the state to the other. Regionally:

e Northern Idaho is experiencing a shortage of RNs and APRNs but has a

healthy balance in the LPN labor market.

e Due to nursing graduates from Lewis-Clark State College, north central Ida-
ho produces a surplus of RNs while they approach equilibrium for LPNs and

APRNs.

e The fast-growing and aging population in the southwestern region is experi-
encing varying levels of shortages in RNs, LPNs and APRNSs, having to ac-
quire workforce from surpluses in the north, east and other contiguous

states to meet workforce needs.

e South Central Idaho produces a surplus of LPNs due to the College of
Southern Idaho and is slightly deficit yet near equilibrium for RNs and

APRNs.
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e Southeastern Idaho produces more than 150 nurses each year, creating
Idaho Nursing surpluses for APRNs and LPNs for the region with a fairly balanced labor

Overview 2015 market for RNs.

e Eastern Idaho benefits from Brigham Young University-ldaho’s produc-
tion of over 200 nurses each year, resulting in surpluses of both RNs
and LPNs. However, since APRNs are not trained in this region, the labor
market is tight, requiring employers to attract workers from southeast-
ern Idaho and other contiguous regions that train APRNSs.

Statewide View

Figure 4. LPN Snapshot illustrates only southwestern Idaho does not
produce enough nurses to fulfill the LPN demand. It must draw from nurses
in other states or from other regions in Idaho where substantial LPN surplus-
es exist such as in eastern Idaho.

Figure 5. RN Snapshot suggests balanced labor markets in some re-
gions and shortages and surpluses in others. Northern and southwestern
Idaho appear to have shortages of different magnitudes, north central and
eastern Idaho are in surplus and south central and southeastern Idaho are
experiencing more balanced labor markets. In addition, northern ldaho insti-
tutions primarily train associate degree registered nurses so all bachelor
degree registered nurses must come from outside the region or from dis-
tance learning programs to meet market demands. Northern Idaho is draw-
ing nurses from contiguous states and other Idaho regions with surpluses of
nursing graduates in north central and eastern ldaho.

The numerous combinations of these economic and workforce variables
is always fluid and dynamic as the markets naturally seek equilibrium,
healthy or not. Because economic and labor markets are not perfectly line-
ar and open, quantitative research cannot be solely relied on when analyz-
ing this complex social science.
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Annual Supply, Demand
and Potential Gaps

Deficit (-)

Northern

Near Equilibrium (=)

North Central

Deficit (-)

Southwestern

APRN - Idaho State Totals
Tight - Near Equilibrium

63

LAETIELL
Idaho Graduates
Net Annual Avg.

IDAHO
GRADUATES

IDAHO GRADUATES is the total estimated Idaho graduates each year that choose
to stay in the nursing profession. SUPPLY is the total estimated Idaho graduates
each year that choose to stay in the nursing profession in Idaho. DEMAND is the
total number of new nurses expected to be generated by Idaho’s economy due to
growth and replacement each year (2012-2022).

Potential Annual Nursing Surplus

Deficit (-)

Eastern

: . Sm'plus (+)
38

Southeastern

South Central

Nursing Gap
Report
2015



Idaho Nursing
Overview 2015

Summary of Key Findings

According to the Idaho Department of Labor’'s 2012-2022 Long-Term Occupations
Projections, registered nurses ranked as the second hot job in Idaho in terms of
fastest growing, most abundant and highest paying. Licensed practical and licensed
vocational nurses ranked 22nd.

Compared to 2010, the number of registered nurses and advanced practice
registered nurses with active Idaho licenses in 2013 were employed in nursing out
of state - 14.7 percent of registered nurses in 2013 compared to 10.6 percent in
2010; 14.5 percent of advanced practice registered nurses were employed in

nursing out of state in 2013 compared to 11.5 percent in 2010.

As of December 2013, 53 percent of registered nurses licensed in Idaho and
working as nurses held a bachelor’s degree or higher - six percentage points higher
than in 2008.

With the recent focus on the educational attainment of new nurses, Idaho has been
increasing its capacity for higher-educated nurses, but it still lags far behind the
national goal of 80 percent of registered nurses holding bachelor’s degrees and
doubling the number of nurses with doctorates.

There is no lack of interest in nursing as a career. Only 1,331 of the more than
2,200 applicants were admitted as students in 2013-2014.

Although nursing schools attract students, not every graduate from Idaho enters the
nursing workforce in Idaho. About 65 percent of licensed practical nursing gradu-
ates and 60 percent of registered nursing graduates stay in Idaho to work as
nurses.

Among Idaho and the surrounding six states, registered nursing salaries in Idaho
ranked sixth in 2013, down from fourth in 2009. Licensed practical nursing salaries
ranked sixth in both years.

Idaho had 760 registered nurses and advanced practice registered nurses per
100,000 population in 2013, up from 736 in 2011 to show an improving density of
health care personnel. The national rate was 874 in 2011.

In the 2013-2014 academic year, Idaho nursing programs had 236 faculty, of which
22, or 9.3 percent, indicated they planned to leave their faculty position in two years
- adrop 2.7 percent compared to 2010.
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Further Points for Study

Increasing the accuracy of projecting the future supply of nurses by obtaining
additional information on general population inmigration and outmigration and on
Idaho nursing retirements, attrition and movement to other states. Collecting this
data would require several different approaches including obtaining recent graduate
Social Security numbers and surveying Idaho nurses.

Surveying nurses with active licenses who indicated they work in other states or
other sectors of the economy would help determine reasons for leaving Idaho’s
nursing workforce.

Collecting information on the impact of health care reform on nursing in Idaho.

Nine percent of licensed practical nurses, 4 percent of registered nurses and nearly
2 percent of advanced practice registered nurses with active ldaho licenses
reported not being employed or seeking work. Further research about those
qualified and potential nurses could provide data on the average time it takes them
to find new jobs in nursing or non-nursing fields.

Identifying what qualifications/education levels for nurses are desired from an
employer's perspective can be looked at in further detail, in order to better provide
programs with guidelines on future trends.

Nursing faculty shortage has been an issue across the country. Conducting further
studies on faculty constraints will help recognize the issues specific to Idaho.

10
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Introduction

The ldaho Nursing Overview uses a variety of sources for current nursing workforce
status and projected trends in nursing. This report will be used by colleges and universities
in program planning, by nursing educators and practitioners to advocate for legislative
policy, for grant applications and for research.

This first section of this report assesses supply and demand for nurses in Idaho. The
second section details findings from the 2013 Nursing Program Directors’ Survey on nursing
education capacity to address current and future nursing education issues. Since salary is
considered a decisive factor affecting the nursing workforce, section three details nursing
salary in ldaho and compares it with surrounding states. The final section focuses on
nursing faculty, who require specific educational and professional experience, because the
previous report projected a shortage.

The report covers licensed practical and licensed vocational nursing, registered nursing
and advanced practice registered nursing.

Licensed practical and licensed vocational nurses, or LPNs, provide basic nursing care
in settings such as hospitals, nursing homes, extended care facilities, physicians’ offices
and private homes under the direction of registered nurses and doctors. To work as an LPN,
practitioners must complete a state-approved education program, pass the National Council
Licensure Examination and be licensed. Most LPNs need is a postsecondary, non-degree
award.1

Registered nurses, or RNs, provide and coordinate patient care, educate patients and
the public about various health conditions and provide advice and emotional support to
patients and their families. A registered nurse must graduate from an approved nursing
program, pass the National Council Licensure Examination and be licensed.2

Advanced practice registered nurses, or APRNs, hold an RN license and are licensed in
at least one of the four specialties: nurse practitioner, or NP; certified nurse midwife, or
CNM; clinical nurse specialist, or CNS; and registered nurse anesthetists, or RNA. An APRN
must have a master’s degree in one of the APRN roles.3

All ldaho-licensed LPNs, RNs and APRNs are in a two-year renewal cycle. APRNs are
required to obtain 30 contact hours of continuing education during the renewal period.
LPNs and RNs are not required to complete any continuing education.*

1 http://www.bls.gov/ooh/healthcare/licensed-practical-and-licensed-vocational-nurses.htm#tab-1

2 http://www.bls.gov/ooh/healthcare/registered-nurses.htm#tab-1

3 http://www.bls.gov/ooh/healthcare/nurse-anesthetists-nurse-midwives-and-nurse-practitioners.htm#tab-1
4 |daho Administrative Code 23.01.01 Rules of the Idaho Board of Nursing

11
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The ldaho Board of Nursing regulates the state’s nursing practice and education to
safeguard public health, safety and welfare.5 As a byproduct, the board collects information
about Idaho’s nursing supply.

1.1.1 Current Supply of Idaho Licensed Nurses by Employment

Table 1.1.1-1 represents the current supply of Idaho licensed practical nurses, or LPNs,
with active Idaho licenses in December 2013, which totaled 3,937. Yet only 2,403, or 61
percent, indicated they were working as nurses in Idaho. The rest were either retired,
working outside the state, volunteering, employed in fields other than nursing or not
working. Of this group, 352 said they were seeking work. While LPNs not working as nurses
could be a pool for filling nursing openings, it’s possible their age, work status and life
situations may prohibit using them as the sole means of increasing the number of working
nurses.®

Table 1.1.1-1: 2013 Licensed Practical and Licensed Vocational Nurses With Active Idaho Licenses

Current Region
Employment Idaho North South- South South- Out of

Licenses Northern Central western Central eastern Eastern State Unknown
Employed in Nursing Full Time 2,140 223 125 721 274 291 296 98 112
Employed in Nursing Part Time 544 49 34 165 69 70 86 24 47
Employed Outside Nursing 226 14 10 41 29 20 27 38 47
Not Employed — Seeking Work 352 20 3 66 12 25 21 143 62
Not Employed — Student 167 3 6 4 6 50 98
Not Employed — Not Seeking Work 209 7 1 15 4 14 6 153 9
Volunteer 23 3 5 2 1 4 8
Emeritus 2 1 1
Retired 126 10 4 15 2 10 7 67 11
Unknown 148 19 4 4 9 112
TOTAL* 3,937 329 177 1,053 397 441 451 591 498

Source: ldaho Board of Nursing Licensure Database.
*Totals may not add due to rounding .

5 http://ibn.idaho.gov/IBNPortal
6 Report of the Governor’s Nursing Task Force, October 2006.

12
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Table 1.1.1-2 represents the supply of Idaho registered nurses, or RNs, with active
Idaho licenses in December 2013, which totaled 18,763. Almost 61 percent, or 11,358,
were working as nurses in Idaho. The rest were either retired, working outside the state,
working in another field or not working at all. This pool might be used to enhance the
nursing workforce, but their age, living situations and work status may make it extremely
difficult to coax many back into nursing. Additional research may be necessary to determine
why these nurses are choosing to work in other states and other sectors of the economy.

Table 1.1.1-2: 2013 Registered Nurses with Active Idaho Licenses

Current Region
Employment Idaho North South- South South- Out of

Licenses Northern Central western Central eastern Eastern State Unknown
Employed in Nursing Full Time 11,367 1,041 749 4,178 833 656 955 2,364 591
Employed in Nursing Part Time 3,512 450 238 1,329 301 238 390 394 172
Employed Outside Nursing 457 48 25 131 36 20 36 89 72
Not Employed — Seeking Work 796 56 27 124 29 15 26 448 71
Not Employed — Student 388 2 2 11 2 2 8 87 274
Not Employed — Not Seeking Work 893 26 14 75 11 11 23 722 11
Volunteer 179 14 11 32 6 6 6 99 5
Emeritus 24 3 1 20
Retired 753 29 15 102 15 10 23 545 14
Unknown 394 6 22 3 3 68 292
TOTAL* 18,763 1,672 1,081 6,007 1,236 962 1,467 4,836 1,502

Source: ldaho Board of Nursing Licensure Database.

*Totals may not add due to rounding.

Table 1.1.1-3 represents the supply of Idaho advanced practice registered nurses, or
APRNSs, with active Idaho licenses in December 2013, which totaled 1,489. Seventy percent
were working as nurses in ldaho. APRNs with active ldaho licenses were more likely than
LPNs or RNs to work in nursing, yet 30 percent were either retired, employed in another field
or state, volunteering or not working at all. As with the other nursing groups, some might be
convinced to re-enter the field of nursing, but possibly their age, work status and life
situations may not make that feasible.

13
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Table 1.1.1-3: anced Practice Registered Nurses with Active Idaho Licenses
Current Region
Employment Idaho North South- South South- Out of

Licenses | Northern Central western Central eastern Eastern State Unknown
Employed in Nursing Full Time 1,120 115 57 445 64 75 99 183 82
Employed in Nursing Part Time 239 29 10 92 15 14 23 32 24
Employed Outside Nursing 19 2 2 4 2 1 7 1
Not Employed — Seeking Work 24 2 3 17
Not Employed —Student 15 3 2 9 1
Not Employed — Not Seeking Work 24 2 1 3 17 1
Volunteer 1 1
Emeritus 1 1
Retired 24 1 1 1 20 1
Unknown 22 1 21
TOTAL* 1,489 151 71 551 79 93 126 308 110

Source: Idaho Board of Nursing Licensure Database.
*Totals may not add due to rounding.

1.1.2 Current Supply by the Level of Education

During the licensing renewal process, the board captures the latest education status of
each renewing nurse. Table 1.1.2 reflects the supply of active licensed Idaho nurses as of
December 2013 based on their stated highest level of education. Sixteen percent have
certificates or associate degrees and were licensed as LPNs, 35 percent have associate
degrees and were licensed as RNs and 32 percent bachelor’s degrees and were licensed as
RNs. Almost 4,000, or 16 percent, of active licensed Idaho nurses have master’s degrees or
advanced practice professional certificates, a significant increase of 2,242, or 11 percent,

in 2010.

Table 1.1.2: Current Active Idaho Licensed Nurses by Education Level (2013)

Current Region
Education Level  Idaho North South- South South- Out of

Licenses Northern Central western Central eastern Eastern State Unknown
LPN 3,937 329 177 1,053 397 441 451 591 498
ASN 8,462 920 598 2,445 754 386 747 2122 490
BSN 7,823 631 423 3,012 411 509 641 1806 390
All Other** 3,967 272 131 1,101 150 160 205 1216 732
TOTAL* 24,189 2,152 1,329 7,611 1,712 1,496 2,044 5,735 2,110

Source: Idaho Board of Nursing Licensure Database.

*Totals may not add due to rounding.
**All Other includes the following: MSN, PhD, APRN and Unknown.

14
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Overview 2015 Several more years of data on historical patterns of inmigration, outmigration, retire-

ments and attrition of nurses to other fields are needed to effectively forecast Idaho’s
nursing supply. Current estimates are based on projected graduates reported in the 2013
Board of Nursing Annual Report by all Idaho nursing program directors. The major assump-
tion is that nursing students graduating from an lIdaho school will remain in Idaho and work
as nurses. This limited approach provides only a portion of the supply outlook although it
can provide some insight.

In 2019 Idaho nursing programs anticipate graduating 203 licensed practical nurses,
365 nurses with Associate of Science degrees in nursing, 500 Bachelor of Science degrees
in nursing and 57 nurses in other graduates categories.

Table 1.1.3: Comparison of Recent Nursing Graduates ('13-'14) to Projected Graduates (2019)

Education Idaho Northern North Central Southwestern South Central Southeastern Eastern
Level 13-14 2019 13-14 2019 13-14 2019 13-14 2019 13-14 2019 13-14 2019 13-14 2019
LPN 223 203 24 30 12 16 50 66 46 50 43 0 48 41
ASN 367 365 69 80 0 0 100 160 75 100 31 0 92 25
BSN 539 500 0 0 124 130 168 160 0 0 88 100 159 110
All Other 52 57 0 0 0 0 4 15 0 0 48 42 0 0
TOTAL* 1,181 1,125 93 110 136 146 322 401 121 150 210 142 299 176

Source: 2013 Board of Nursing Annual Report.

Comparing historical nursing graduates data, nursing graduates with bachelor’s degrees
or higher accounted for 32 percent of all nursing graduates in 2008, 45 percent in 2010
and 50 percent in 2014. Idaho has been producing fewer LPN and ASN graduates and
more BSN and higher degree nursing graduates in the last six years.

Table 1.1.3-2: Comparison of 2008, 2010 and 2014 Nursing Graduates

Idaho
Education and Licensure 2007-2008 2009-2010 2013-2014
Level
Grafj:af\ tes % of Total |# of Graduates % of Total Grai:::tes % of Total

LPN 307 30.1% 264 22.5% 223 18.9%
ASN 386 37.8% 380 32.4% 367 31.1%
BSN 312 30.6% 486 41.4% 539 45.6%
All Other* 15 1.5% 43 3.7% 52 4.4%
TOTAL 1,020 100.0% 1,173 100.0% 1,181 100.0%

Source: 2008, 2010 and 2013 Board of Nursing Annual Report.
* All Other: Higher than BSN.
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1.2 Projected Demand

The ldaho Department of Labor’s Long-Term Occupational Projections projects demand
for nurses over 10 years from 2012. Job vacancies in 2013 were collected from the
Conference Board Help WantedOnLine® Data Series and adjusted for normal churn in the
labor market for each type of work setting to reflect current demand due to the creation of
new positions.

1.2.1 Employment Levels

Table 1.2.1 shows the projected 2022 demand for nurses in Idaho based on 2012
employment levels. Nurses with associate degrees account for the largest portion of nurses
working in Idaho. Over 900 RNs have master’s degrees or doctorates, and 893 have
Advanced Practice Registered Nurse certification. Between 2012 and 2022, the number of
LPNs will increase 639, RNs 3,223 and APRNs 239. The state will also need to replace 710
LPNs, 2,370 RNs and 169 APRNs, who will retire, relocate or leave nursing for some other
reason.

Table 1.2.1: Demand for Idaho Nurses
Idaho

Education Current Total Net
Level ‘ 2012 2022 Total Growth Vacancies  Replacements
LPN 2,915 3,554 639 44 710
ASN 5,759 7,276 1,517 117 1,116
BSN 5,539 6,999 1,460 112 1,073
All Other RN 933 1,179 246 19 181
APRN 893 1,132 239 10 169
TOTAL* 16,039 20,140 4,101 302 3,249

Source: |daho Department of Labor 2012-2022 Projections, Idaho Board of Nursing
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1.2.2 Industry based on the North American Industry Classification System

Assessing nursing demand based on industry employment merges industry level
employment data collected from the Bureau of Labor Statistics’ Quarterly Census of
Employment and Wages and staffing patterns developed from the Occupational Employ-
ment Statistics program. Combining industry employment with staffing patterns provides
both current and projected demand for nurses in Idaho.

In 2012, hospitals employed 30 percent of all LPNs, 62 percent of all RNs and about 24
percent of all APRNs. By 2022 hospitals will have increased their share of RNs to 64
percent - 9,900 of the more than 11,100 nurses on hospital payrolls, making hospitals far
and away the major employer of registered nurses.

Ambulatory health care services ranked second in employing LPNs and RNs in 2012 but
employed more APRNs than any other sector, accounting for roughly 65 percent of the total.

Nursing and residential care facilities in 2012 were the third largest employer of both
LPNs at nearly 27 percent and RNs but at under 6 percent.

Between 2008 and 2012, the number of LPNs employed by education services fell
significantly from 71 to 17 while the number of RNs and APRNs increased from 64 to 197.

Licensed Practical & Licensed Registered Nurses (RN) Advanced Practice Registered
Industry Vocational Nurses (LPN) Nurses (APRNs)

2012 2022 2012 2022 2012 2022
Administrative & Support and Waste Services 126 157 352 440 0 0
Ambulatory Health Care Services 865 1,075 2,288 2,931 546 692
Educational Services 17 18 197 211 --
Hospitals 880 1,018 7,661 9,894 207 227
Nursing and Residential Care Facilities 780 1,018 708 858 -- --
Social Assistance 38 53 68 94 31 40
Government 166 170 495 509 39 40
Other* 43 45 507 574 25 76
TOTAL** 2,915 3,554 12,276 15,511 848 1,075

Source: Idaho Department of Labor 2012-2022 Projections.

* Other includes Finance and Insurance and other for LPN.
"--": Data was suppressed and was included in the other group.
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1.2.3 Practice Setting

Work settings can also be used to assess the nursing workforce. Using categories from
the Idaho Board of Nursing licensing data and the Department of Labor’'s 2012-2022
projections, a schematic was developed to determine current and projected demand for
Idaho nurses based on work or medical practice setting. Tables 1.2.3-1 through 1.2.3-6
depict full-time and part-time employment for LPNs, RNs and APRNs at each of the 12
standard practice settings. Without trend data on changing or shifting levels of practice-
setting employment, a constant-share approach was used to apportion 2022 projections.

LICENSED PRACTICAL AND LICENSED VOCATIONAL NURSES

Full-time LPNs. Idaho LPNs work in a variety of practice settings ranging from assisted
living to school health. Of the 2,915 LPNs working in Idaho, nearly 80 percent work full time.
Of these, 30.8 percent work in medical offices or clinics, 29 percent in nursing homes and
15.4 percent in hospitals. In contrast, relatively few full-time LPNs work in occupational
health or for insurance companies. Assuming there are no changes to the current staffing
pattern, Full-time LPNs are projected to increase 509 over the projection period.

Table 1.2.3-1: Practice Setting Growth, Net Replacement & Vacancies for Full-Time Licensed

Vocational & Licensed Practical Nurses Between 2012 and 2022

Idaho
e SR 2012 2022 Total Growth __U™ent Total Net
Vacancies Replacements
Assisted Living 30 37 7 0 7
Hospice or Home Health 191 233 42 3 47
Hospital 358 436 78 6 87
Insurance Company 10 12 2 0 2
Jail or Prison 76 92 17 1 18
Medical Office or Clinic 717 874 157 11 175
Nursing Home 674 822 148 11 164
Occupational Health 8 10 2 0 2
Outpatient Facility 42 51 9 1 10
Public Health 29 35 6 0 7
School Health 11 13 2 0 3
Unknown/Other 178 217 39 3 43
TOTAL* 2,324 2,834 509 36 566

and the Conference Board Help WantedOnLine® Data Series (HWOL).

*Totals may not add due to rounding.
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Part-Time LPNs. Roughly 20 percent of LPNs in Idaho work part time with the majority in
Idaho Nursing medical offices or clinics, nursing homes and hospitals. Based on the share of LPNs,
Overview 2015 demand is projected to increase 130 for part-time LPNs by 2022.

Table 1.2.3-2: Practice Setting Growth, Net Replacement & Vacancies Needs for Part-Time

Licensed Vocational & Licensed Practical Nurses Between 2012 and 2022

Idaho
Practice Setting 2012 2022 Total Growth Curren.t Total Net
Vacancies Replacements
Assisted Living 17 21 4 0 4
Hospice or Home Health 104 126 23 3 25
Hospital 91 111 20 2 22
Insurance Company 1 2 0 0
Jail or Prison 9 11 2 0 2
Medical Office or Clinic 186 227 41 5 45
Nursing Home 112 137 25 3 27
Occupational Health 2 3 1 0 1
Outpatient Facility 12 15 3 0 3
Public Health 9 11 2 0 2
School Health 2 3 1 0 1
Unknown/Other 44 53 10 1 11
TOTAL* 591 720 130 15 144

Source: ldaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases
and the Conference Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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REGISTERED NURSES

Full-Time RNs. In 2012 9,344 Idaho RNs were employed full time - more than 60
percent by hospitals. Other large employers included medical offices or clinics, hospices or
home health care services and nursing homes. Insurance companies, jails, prisons,
occupational health and assisted living facilities employed very few RNs, and no demand
existed for telephone nursing, according to the Board of Nursing’s licensure data.

Idaho Nursing
Overview 2015

Table 1.2.3-3: Growth, Net Replacement & Total Vacancies by Practice Setting Full-Time

Registered Nurses Between 2012 and 2022

Idaho
AR B 2012 2022 Total Growth v(; ‘:::;ZS Re;‘::igfnts
Assisted Living 49 62 13 1 9
Hospice or Home Health 635 803 167 15 123
Hospital 5,867 7,413 1,546 143 1,137
Insurance Company 121 153 32 3 23
Jail or Prison 69 87 18 2 13
Medical Office or Clinic 652 824 172 16 126
Nursing Education 210 265 55 5 41
Nursing Home 634 801 167 15 123
Occupational Health 27 34 7 1 5
Outpatient Facility 402 508 106 10 78
Public Health 113 143 30 3 22
School Health 132 167 35 3 26
Telephone Nursing 0 0 0 0 0
Other 432 546 114 10 84
TOTAL* 9,344 11,806 2,462 227 1,811

Source: ldaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases
and the Conference Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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Part-Time RNs. Nearly one in four RNs was employed part time in 2012, and 60.6
percent worked in hospitals. Only four other practice settings employed more than 5 percent
of part-time RNs - hospices or home health care services, medical offices or clinics,
outpatient facilities and other not specified job settings. Part-time RNs are projected to
increase by 761 between 2012 and 2022.

Table 1.2.3-4: Growth, Net Replacements & Total Vacancies by Practice Setting for Part-Time

Registered Nurses Between 2012 and 2022

Idaho
Practice Setting o o Total Curren.t Total Net
Growth Vacancies Replacements

Assisted Living 27 35 7 0 5
Hospice or Home Health 221 280 58 4 43
Hospital 1,748 2,209 461 30 339
Insurance Company 11 14 3 0 2
Jail or Prison 6 7 2 0 1
Medical Office or Clinic 272 344 72 5 53
Nursing Education 65 82 17 1 13
Nursing Home 105 132 28 2 20
Occupational Health 10 12 3 0 2
Outpatient Facility 178 225 47 3 35
Public Health 33 42 9 1 6
School Health 57 72 15 1 11
Telephone Nursing - - -

Other 153 193 40 3 30
TOTAL* 2,887 3,648 761 49 559

Source: Idaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases
and the Conference Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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ADVANCED PRACTICE REGISTERED NURSES

Full-Time APRNs. APRNs make up the smallest percentage of Idaho nurses, just 736

employed full-time statewide in 2012. Employment for full-time APRNSs is projected to
increase to 933 by 2022. As with all other types of nurses, major employers of APRNs
include hospitals, medical offices and clinics.

Table 1.2.3-5: Growth, Net Replacements & Vacancies by Practice Setting for Full-Time

Advanced Practice Registered Nurses between 2012 and 2022

Practice Setting

Assisted Living

Hospice or Home Health
Hospital

Insurance Company
Jail or Prison

Medical Office or Clinic
Nursing Education
Nursing Home
Occupational Health
Outpatient Facility
Public Health

School Health
Telephone Nursing
Other

TOTAL*

Idaho

2012

301

266

39
736

2022

11
382

337
27

96
12

49
933

Total Growth

10
197

Current
Vacancies

O O = OO0 O wOoOOo N~ O

0
9

Total Net
Replacements

2
57
0
1
50
4
0
1
14
2
0

7
139

Source: Idaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases
and the Conference Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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Part-Time APRNs. Less than 18 percent of APRNs, 157, worked part time in Idaho in
2012. By 2022, the total should increase to 199. As with all other nurses, most part-time
APRNs were employed in hospitals and medical offices or clinics.

Table 1.2.3-6: Growth, Net Replacements & Vacancies by Practice Setting for

Part-Time Advanced Practice Registered Nurses Between 2012 and 2022

Practice Setting

Assisted Living

Hospice or Home Health
Hospital

Insurance Company
Jail or Prison

Medical Office or Clinic
Nursing Education
Nursing Home
Occupational Health
Outpatient Facility
Public Health

School Health
Telephone Nursing
Other

TOTAL*

Idaho
2012 2022 Total Curren.t Total Net
Growth Vacancies Replacements

4 5 1 0 1
45 58 12 1 9
1 1 0 0 0
57 72 15 1 11
3 3 1 0 0
22 28 6 0 4
9 12 3 0 2
15 20 4 0 3
157 199 42 3 30

Source: ldaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing
Licensure Databases and the Conference Board Help WantedOnLine® Data Series (HWOL).

*Totals may not add due to rounding.
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1.2.4 Position
Idaho Nursing

The nursing workforce can be assessed by positions as well. Using categorical
Overview 2015

breakouts from the board’s licensing data and the state Labor Department’s 2012-2022
projections for nursing employment, a schematic was developed to determine the current
and projected demand for Idaho nurses based on position. Tables 1.2.4-1 through 1.2.4-6
depict full-time and part-time employment for LPNs, RNs and APRNs in nine positions
nurses typically hold. Without trend data on changing or shifting levels of position employ-
ment, a constant-share approach was used to determine 2022 projections.

LICENSED VOCATIONAL AND LICENSED PRACTICAL NURSES

Full-Time LPNs. Of all full-time LPNs, nearly 70 percent held the position of staff or
general duty nurse. The number of full-time LPNs employed as staff or general duty nurses
is projected to increase 352 by 2022 to maintain that 70 percent level. Following that was
charge or lead nurse at just over 15 percent, and the addition of 79 more LPNs in that job
will keep the rate at 15 percent in 2022. No LPNs were employed as consultant/
researchers or educators in 2012, according to the board’s data.

Table 1.2.4-1: Growth, Net Replacements & Vacancies by Position for Full-Time Licensed Vocational and

Licensed Pra
Position 2012 2022 | Total Growth | Cu™ent Total Net
Vacancies |Replacements
Administrator/Supervisor 81 98 18 1 20
Case Manager 18 22 4 0 4
Charge/Lead Nurse 359 438 79 6 87
Consultant/Researcher 0 0 0 - 0
Educator 0 0 0 0 0
Quality Assurance/Outcome Management 14 18 3 0 4
Staff or General Duty 1,604 1,956 352 25 391
Other/Unknown 248 302 54 4 60
TOTAL* 2,324 2,834 509 36 566

Source: Idaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases and the Conference
Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.

31



sjuswadejday  salouedep

39N Jel0L Juan) KRR L

uia3seayInos

Buipunol 01 anp ppe Jou Aew s[e101,
*(TOMH) SaLI3S I1eQ ®3UITUOPSIUBM diSH PIeOg 9DUSI9U0D SY) pue SaseqeIeq SJNsuadL]
BuisInN o pJeog oyep| ‘suoidafold 7z0Z-Z10TZ Joqe Jo Juswiiedaq oyep| :92inos

UMoUN/IAYI0

Aanq jeaus o yye3s
/ v Aaend
Jojeonp3
13YDIe3saY/IUR)NSUO)
asinN pea/asieyd

JaSeuey ase)
JosiA1adns/io3enisiulwpy

2202 Pue ZT0g Uaamjag sasinp |edljoeid pasuad|] pue [eUOEI0 Pasuadl] awjl-|ind 10§ uoRisod Aq sajoueaep @ sjuawase|day 18N ‘YIMmoa9 :I-4°2’T alqel

ra
sjuawadejday salouedep

¢ )
30N B30 JuaLn) Yimolo Jejol 0t

|e13ua) YuoN

*Buipunos 01 anp ppe 10U Aew s|e10] ,
“(TOMH) saL1as eeq @auljuppajuepm djaH pJeog 95ua19juo) ay3 pue saseqeleq aInsuadl]
BuisnN Jo paeog oyep| ‘suot3dafoid 7z0Z-Z10Z 4oqeT jo Juswitedaq oyep| :32.n0s

umowUN/ISYI0

Aang jesauan o yye3s

/ v A3gend
Jo3ednp3
13Yd.eas9Y/3UEYNSUO)
3sunN peaT/asieyd
Ja8euey ase)
Josta1adng/lojeisiuwpy

220 Pue ZT0Z U3aM}dg SasINN |eI)0eId PAsuad|] pue [eUOeIO0) PAsudd|] awil-||n4 10j UoiIsod q sajoueaep 3 sjuawade|day 39N ‘Yimoln :I-4°2'T alqel

Idaho Nursing
Overview 2015

32



Part-Time LPNs. Similar trends were evident for part-time LPNs. The most growth is

Idaho Nursing projected for staff or general duty nurses.
Overview 2015
Table 1.2.4-2: Growth, Net Replacements & Vacancies by Position for Part-Time Licensed
Vocational and Licensed Practical Nurses Between 2012 and 2022
Idaho
Position T
2012 2022 Total Growth UM otal Net
Vacancies Replacements

Administrator/Supervisor 6 8 1 0 2
Case Manager 1 2 0
Charge/Lead Nurse 45 55 10 1 11
Consultant/Researcher - - - - -
Educator - - - - -
Quality Assurance/Outcome 1 5 0 0 0
Management
Staff or General Duty 463 565 102 12 113
Other/Unknown 74 90 16 2 18
TOTAL* 591 720 130 15 144

Source: Idaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases and
the Conference Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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REGISTERED NURSES

Idaho Nursing Full-Time RNs. Staff or general duty RNs made up 53 percent of the full-time RN
Overview 2015 workforce in 2012, and they are projected to remain at that level with the addition of 1,315
by 2022. Full-time RNs working as charge or lead nurses are projected to increase by 400
through 2022. RNs working as administrators or supervisors will remain just above 11
percent as that share of the RN workforce increases 280 by 2022.

Table 1.2.4-3: Growth, Net Replacements & Vacancies by Position for Full-Time Registered Nurses Between

2012 and 2022
Idaho
Position 2012 2022 Total Growth Curren.t Total Net
Vacancies Replacements
Administrator/Supervisor 1,063 1,343 280 26 166
Advanced Practice 10 13 3 0 2
Case Manager 661 835 174 16 103
Charge/Lead Nurse 1,520 1,920 400 37 238
Consultant/Researcher 28 35 7 1 4
Educator 337 425 89 8 53
Quality Assurance/Outcome Management 161 204 42 4 25
Staff or General Duty 4,991 6,306 1,315 121 781
Other/Unknown 574 726 151 14 90
TOTAL* 9,344 11,806 2,462 227 1,463

Source: Idaho Department of Labor 2012-2022 Projections, ldaho Board of Nursing Licensure Databases and the Conference Board

Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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Part-Time RNs. Compared to full-time RNs, a higher percentage of part-time RNs was
Idaho Nursing employed in staff or general duty nursing. This group is projected to increase by 542 from
Overview 2015 2,057 in 2012 to 2,599 in 2022.

Table 1.2.5-4: Growth, Net Replacement & Vacancies by Major Clinical Area for

Part-Time Registered Nurses Between 2012 and 2022

Idaho
Major Clinical Area 2012 2022 TotalGrowth  UTeM Total Net
Vacancies Replacements

Community/Public Health 133 168 35 2 26
Emergency 181 229 48 3 35
Family Practice 21 26 5 0 4
Geriatric 214 270 56 4 41
Gynecologic/Obstetric 346 437 91 6 67
Hospice/Home Health 21 26 5 0 4
Medical/Surgical 724 915 191 12 140
Pediatric/Neonatal 189 239 50 3 37
Psychiatric/Mental Health 96 121 25 2 19
Rehab/Restorative 69 87 18 1 13
Other/Unknown 894 1,129 236 15 173
TOTAL* 2,887 3,648 761 49 559

Source: ldaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases and the

Conference Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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category.

ADVANCED PRACTICE REGISTERED NURSES

Full-Time APRNSs. Over 70 percent of Idaho full-time APRNs — 527 — were employed in
the position of advanced practice in 2012, down from 80 percent in 2008. Sixty full-time
APRNs worked as staff or general duty nurses, 19 as educators and 13 as administrators or
supervisors. The only other category with more than 10 employees was the residual other

Table 1.2.4-5: Growth, Net Replacements & Vacancies by Position for Full-Time Advanced Practice

Registered Nurses Between 2012 and 2022

Position

Administrator/Supervisor
Advanced Practice

Case Manager
Charge/Lead Nurse
Consultant/Researcher
Educator

Quality Assurance/Outcome
Management

Staff or General Duty
Other/Unknown

TOTAL*

Idaho

2012

13
527

19
3

60
102
736

2022

16
668
2
11
2
24

3

76
130
933

Total Growth

141

U O N O

—_

16
27
197

Current
Vacancies

O O O o oo ©

1
1
9

Total Net
Replacements

2
100

A O N O

11
19
139

Source: ldaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases and the Conference Board

Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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Part-Time APRNs. While the number of APRNs working part time was less than 160 in
Idaho Nursing 2012, the majority held positions in advanced practice as with full-time APRNs.

Overview 2015

Table 1.2.4-6: Growth, Net Replacements & Vacancies by Position for Part-Time Advanced Practice

Registe
Position

Administrator/Supervisor

Advanced Practice

Case Manager

Charge/Lead Nurse
Consultant/Researcher

Educator

Quality Assurance/Outcome Management
Staff or General Duty

Other/Unknown

TOTAL*

ed Nurses Between 2012 and 2022

Idaho

2012

105

O N O W w

25

16
157

2022

2
133

o U O W Ww

32
21
199

Total Growth

0
28

AN O =~ O =~

42

Current
Vacancies

o

O O O O O o o N

3

Total Net
Replacements

0
20

w u O = O O o

30

Source: ldaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases and the Conference Board
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1.2.5 Major Clinical Area

The last way to assess nursing workforce needs is by major clinical area. Using categori-
cal breakouts from the Board of Nursing'’s licensing data and the Labor Department’s 2012-
2022 projections for nursing employment, a schematic was developed to determine the
current and projected demand for Idaho nurses based on major clinical area. Without trend
data on changing or shifting levels of clinical area employment, a constant-share approach
was used to determine 2022 projections.

LICENSED VOCATIONAL AND LICENSED PRACTICAL NURSES

Full-Time LPNs. Thirty-one percent of full-time LPNs in Idaho were employed in geriat-
rics, 13 percent in medical and surgical settings and 23 percent in some other or unknown
clinical area in 2012. The remaining 33 percent were in community or public health,
emergency, family practice, gynecologic/obstetrics, pediatric/neonatal, psychiatric/mental
health or rehabilitative or restorative care. By 2022, Idaho is projected to add 509 full-time
LPNs to the workforce.

Table 1.2.5-1: Growth, Net Replacements & Vacancies by Major Clinical Area for Full-Time

Licensed Professional and Licensed Vocational Nurses Between 2012 and 2022
Idaho
Major Clinical Area 2012 2022 TotalGrowth  -Urrent Total Net
Vacancies Replacements
Community/Public Health 171 208 37 3 42
Emergency 33 40 7 1 8
Family Practice 76 92 17 1 18
Geriatric 725 884 159 11 177
Gynecologic/Obstetric 92 112 20 1 22
Hospice/Home Health 14 18 3 0 4
Medical/Surgical 305 371 67 5 74
Pediatric/Neonatal 132 162 29 2 32
Psychiatric/Mental Health 129 157 28 2 31
Rehab/Restorative 114 139 25 2 28
Other/Unknown 533 650 117 8 130
TOTAL* 2,324 2,834 509 36 566

Source: Idaho Department of Labor 2012-2022 Projections, Idaho Board of Nursing Licensure Databases and the Conference
Board Help WantedOnLine® Data Series (HWOL).
*Totals may not add due to rounding.
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